CENTURYLINK NATIONAL SELF NOMINATION TRANSFER PLAN
Effective August 1, 2017

Scope and Company’s Reservation of Rights

The CenturyLInk National Sslf-Nomination Transfer Plan (the “Plan”) is a job transfer plan that is available o all
regular fulltime and part-time employeeas of CenturyLink Participating Companies who want to voluntarily self
nominate for apan positions that are represented by the Communication Workers of America (*CWA") or the
International Brotherhood of Elecirical Workers (“IBEW") and coverad by a collective bargaining agreement where
such open position falls outside of the employee’s curent collective bargeining agreemant, if applicable.
“CenturyLink Participating Company(ies)" is defined as all affiliates or subsidiaries of CenturyLink, Inc. as of July 1,
2014, Any company, affiliate, or subsidiary acquired by or merged with CenturyLink afler July 1, 2014 will not be
considered a CenturyLink Participating Company for purposes of the Plan, unleas expressly agreed to by
GeniuryLink. The Plan is available to active employees who seek job tranafers to other companies of GenturyLink
and is being extandad affactivea August 1, 2017. Unless exprassly allowed by the employes's collgctive bargaining
agreament, tamporary, term, or Incldental employees are excluded from participating under the Plan.

This Plan is not intended for use to allow employees to gelf nominate for open positions within the gcope of their
current collective bargaining agreement but Instead for open represented positions covered by other collective
bargalnlng agreements. The Plan does not preclude, limit or prohibit the Company from making company-initiated
transfers, force adjustments, fores reductions, reassignments or rearrangements of employees, or placements under
the pravislons of the Parfleg' collactive bargaining agreements.

The Plan doss not replace any contractual or administrative policy or process, posting requirement, selection
ctitaria, testing procedures, staffing procedures, or practices used by the Company where the open position exlsts.
The Plan doas not add, medify, change, eliminate or discontinue any provision of any collective bargaining
agreament betwean the Parties for where the job opening may exist or the terms and conditions of the employee's
current collective bargaining agreement.

The Plan and iis provisions are covered by the Parlies’ varlous collective bargaining agresments and Letters of
Agreement (collectively the “Agreamants”) and the official plan documents or policles that govern the terms of the
employea benefit plans and policies. In the event there Is any difference between the information contained in this
Plan and the terms, conditions or provisions of the collectlve bargaining agreement, any Letters of Agreement
hatwaen the Parties or the Company's official plan documents or policies that govern the terms of the employee

beneiit plans and policies, the terms of the collective bargaining agresmentz, offlcial plan documents or policies will
govern.

Ellalbility

Ellgibility to self nominate for open represented positions within the companies of CenturyLink is determined by
the provisionz of the employea's current collective bargaining agreement or the Company's policies, practices or
procedures, Unless expressly modified by the employee's current collective bargaining egreement, employees must
meet satisfactory performance and any cther factors, as determined by the Parties' collective bargalning agreements
or Company's policies, to be eligible to self nominate for apen posltlons under this Plan.

Notice to Employees

Employees who have Interest In seeking ofhar employmant opportunities within CenturyLink where the open
poslition Is representad by a labor union and covered by a collective bargaining agreement should clearly understand
ihe wages, hours, benefits and working terms and conditions of the new position before applying through the
National Self Nomination Transfer Plan. Employeas are strongly ancouraged to raview the collective bargalning
agresment of the new position, talk with Human Resources, Labor Relations, or the CenturyLink Service Canter
ragarding health and welfare benefits that may be different than the benefit provisions provided In thelr current job
asggignmant, including but not limited to health care, pension plan, If applicable, 401(K) savings, pald time off, el

The Company encourages employees to seek out employment, health and welfare benefit Information,
retirement plan informatlon {pension and 401(k), and to understand the collective bargaining agreement provigions in
order fo make an informed declslon regarding the Impact of & job transfer and placement into & position covered by a
diffarent callective bargaining agreement. There are no retreat righis to retum to an employee's former position once
awarded and placed into a newly agsigned repregantad position.
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Wage Administration

Wage administration for placement into the newly assigned position shall be governed by the provigions of the
collective bargaining agreement of the new position. Placement Into the wage scale, wage schadule or hourly rate of
pay shall be determined by the established respective wage rates of the collective bargaining agreement for the
newly assigned position and the employee's established wage rate of the current pesition, excluding any wage
protection, based on the wage adminisiratlve provigions for higher rated, taleral or lower ratad positions.

There will be no wage protection, red circle wage rates or other wage allowancas, if any, from the employee’s
previous or current posltion(s) that shall apply to the newly assigned position. Wage protection, if any, will cease

upon placemeant into & newly assigned position for positions that fall cutside of the employee’s current collective
bargalning agreement.

Unless atherwize expresely modifisd by the collective bargaining agreement of the nawly asaigned position, the
hext wage progréssion increase, if any, will be six (8) months from placement Into the newly assigned posltion,

Salactlon and Placement

Nothing in this Plan shall modify the partiss’ rights, obligations, requirements, or pasi practices under their
respective policies, plana, administrative practicas or colleciive bargaining agreements with regard to the stafiing
process and selection procedures or the Unlon's ability to challenge the Company's selections or placements made
under this Plan, subject to the provisions of the Dispute Resclution Process applicable to this Plan.

The Company establishes the relevant skills, knowledge, experience and qualifications of the posltion. Selection
of the best qualified candidate shall be made, at the sole discretion of the Company, for placements under this Plan,
unless otherwize gpecifically modified for candidates by the provisions of the collaafive bargaining agreement that
currently covers them and the open position for which they have applied through the self nomination process,

Internal candidates who are cutside of the bargaining unit of the open position will compets among all qualified
candidates (both internal and extarnal) for job openings regardless of any surplus, reduction In foree or force
adjustment gituation that may provide them priority consideration for open positiona thal fall within the employeaes'
current collective bargaining agreaments,

Wher twe or more qualified inlernal candldates are belng considerad for selectian Into an apen position that falls
outside of amployees’ current collective bargaining agreements, the employes’s Company Service date (or Greater
Length of Service date, applicable for certain employees), at the time of conslderation, will gavern if all other
qualifications of the individuals considered are determined to be substantially aqual.

Company Service Date and Health and Welfare Plans

Employees who participate under this Plan ghall be subject to provisions of the collective bargaining agreement
of the newly aasigned poglilon and the applicable terms of the retirement, health and welfare plans, policies,

praciices, and other company provided or company subsidized benefits applicable upon placement into the newly
assigned position.

CenturyLink employaes who tranefer under this Plan shall retain thelr Company service date, as established by
the Company upon placement into the newly assigned position. Transfars into represented positions that are
covered by the Qwest/CWA Agreement or tha Qwaszlt/IBEW Lacal 206 Agreement shall have their Company service
date recognized through the Graatar Lenglh of Service (GLS) date, as established by the Company, for definition and
applicetion for all haalih and weliare plans, and applicable provisions of the collective bargaining agresmeant, as
defined hy the Letter of Agresment on Greater Length of Service In the Qwest Agreements. Eligibility to participate in

the Company health and welfare plans or to participate and vest In retirernent plan benafits is subject to the terms
and provisions of such plans reapectively.

Paid Tirne Off, Senlorlty, and Other Working Terms and Conditlons

Often, there are differences in the following areas when employees move info positions that fall outside of their
current bargaining unit or the provizlons that gavern their current job assignment. Employees are strongly

encouraged to review and understand the differences, if any, that may occur upon placement into a newly assignad
Job.
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The following llst is not all inclusive but iz provided as an aid for employees o seek out infarmation on some

common areas that generally are impacts for employees who change job assignments outside of thelr current
collective bargaining agreement.

Paid time off Paid time off varies acroes the various collective bargalning
agreamenta. Pald time off may be provided under the
Company's PTO policy or specific contract provisions for
vacatlon and personal days,

Holidays Recognized or authorized paid halidays may differ betwaen
the Company's recognized holldays and those identified in
the collective bargalning agreement,

Seniority The senicrity of an employee may diffar based on the use of
the Company Service Date or another date thet identifles an
. employee’s senlarily within the bargaining unii, These dates
will be governed by the terms of the collective bargsining
agreement for the new position. The senlority of an
employee often determines their ability to schedule working
taurs and pald time away from work, raduction in force
statis, severanca banafits and other provisions.

liiness and Disability liiness and disability benefits often vary by collactive
bargaining agreement for both lavel and duration of
coverage, and the racuirad use of pald time off.

Pension and 401(k) Benefits such as pension, If applicable, and 401 (k) for
employees andfor dependents may diffar In various ways
between collective bargaining agraemeants, such as the
Company’s match on an employes’s participation in & 401(k)
savinga plan, and the formula for pension benefits, etc, With
respect to panslon, a transfer may result in ceasing
participation in your current pangion plan, and the naw
position may not be sligibla for pansion or may be subject to
different terme and benefits, While any accrued or vestad
benefit to date would not be impacted, sligibility or plan
pravisions may change on these benefits for you
praspectively for the newly assigned posilion. You are
encouraged to contact the Refirement Service Center or the
local Labor Relations Manager for specific information on
the impact 1o your benefits.

Retires Health and Life Benefits slich as rétirae haalth and life insurance, if
Insurance applicable, for employees and/or dependents may differ in
aligibility and benefits. A transfer may result in ceasing
sligibility for the ratiree benefits available upen attaining the
required age and service requirements under your current
plan provisions, and the new position may not be eligible for
such benafits or may be subject to different terms and
benefits. You are encouraged fo contact the Retiremant
Sarvice Center or the local LR Manager for spacific
information on the impact to your benefits,

Employees who move hatween collzctive bargalning agreements under this Plan ghall use any accrued or
sarned vacation, personal days or PTO that excesds the amount of such time provided by the collective bargaining
agreement of the newly assigned position prior 10 placement or shall forfeit such time,

Priority Consideration, Retreat and Recall Rights

Priorlly placement considaerations, mtreat, or Recall Rights, if any, that may apply to employees from thelr current
collective bargaining agreement shall not extend or be applicabla to open positions that fall outside of employses’
current collective bargaining agreement, regardless of any surplus, reduction in foree, foree adjustment or Regall
Rights provisions, if any, that may apply to such employeas. The Plan does not madify or alter the rights for priority
placement consideration, retreat or Recall Rights for employees who were extended or granted such rights under tha
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employee’s current collsctive bargaining agreement, Thera shall be no srmployes initiated retreat rights for
placements that fall outside of the emplayee's current callective bargaining agreement.

Time in Title / Time In Locatlon

Employses who participate under this Plan shall be subject to the pravisions of the employees' current collective
bargaining agresment regarding the minimum number of months regulred to serve in their cumrent job assignment
prior to job movermnent under this Plan. Upon placement into a different posilion, the employes must serve the
minimum number of months required for time In fitle and/or time In location, pursuant to the provisions of the
collactive hargaining agreament thal covers the newly asslgned position.

Ralocation

Regular employees who accept job asslgnments outside of their current bargaining agreement may be eligible
far compeany subsldized relocation benefits, subject to provigions of the employee’s current collectlve bargaining
agreement and Letters of Agraamant, if any, for such relocation benefits.

Dispute Resolutlon Process

All digputas under the CenturyLink National Self Nomination Transfer Plan shall be subject o the following
dispute resclution process. Grievances filed under this process shall contaln the name of the gole grisvant [io be
determined by the Union(s)] among all candidates considered for each open position that ig filled and/or the section of

the Plan claimad to have been violated and a brief description of the ¢irélimstances out of which it arose; and the
Union's proposed remedy.

a. Step 1 -The designated National or District Union representative must file a grievance with the
designated Company's Staffing representative or its designate, within twenty calendar days (20)
after the event(s) giving rige to the grievance, The designated National or District Union
representative and Company representative shall meat within twenty-one (21) calendar days sfter
the grevance was flled. The Company shall present ite disposition within fourieen (14) calendar
days after the grlevance meeting. The Union shall furnish the Company notice of its acceptance,
rejection ar appesl| within fourteen (14) calendar days after raceipt of the Company's dispasitian.

b. Step 2 — If the grievance I not resolved at Step 1, the designated National or District Union
representative (as designated by the appropriate owner of this plan) will meet with the designsted
Company's Labor Relations representative within fourtaan (14) ealendar days after natlee of
appaal, The Company shall present its disposition within fourteen (14) calendar days after the
grisvance meeting. The Nalional or Disirict Union representative shall furnish the Gompany notice
of it acceptance, rejection or appeal to Arbitration within thirly (30) calendar daya after receipt of
the Company's disposition.

¢. Arbitration = After the Company has received written notlee of the Unlan’s Intent to arbitrate the
grievance, the parties shall be subject to the following conditlons.

I, Agls custormary In ¢cases such as thesa, the Union shall have the burden of proof that the
Company violsted the Plan or was arbitrary in its selaction of the candidate who was
placed into the open position under this Plan.

ii. The parties will share equally in the comman arbitration costs, L., the arbitrator fass (cost
of arbitrator including the associated travel and miscellaneous costs of the arbitrator),
meeting room fees, transcript, ete.

ii. Each party shall bear thelr awn costs Incurred for the arbitration, i.8. witness travel
expense and attornay’s fees, if applicable.

Duration

The CenturyLink National Setf Normination Transfer Plan shall be in effect July 1, 2014 and shall explre on July
31, 2020, unless otharwisa extended by mutual agreement between the partles. Any addition, changs, modification,
elimination or discontinuance of any pravision of this Plan shall require mutual sgraement by all of the parlies.
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E of the d Agraeman

This Agraament contains the complete Plan and agreement concarning the amangement balween GWA, 1BEW and
the Company regarding the Centurylink National Self-Nominstion Trangfar Plan, ss of the date heéreof, and
supsrsadas all other similar Plans, agreemants or understandings betwsen tha Partles, whather oral or written,
eongistent o Inoorslstent, with this Agreament. Thig Agresment may hat be ameandead by the Partles except by a
writing exacuted by all Partias, in accordanoe with the tarms of the Plan, ’

IN WITNESS WHEREQF, the Parlles have duly exacuted and axended this Agreement, as of the Effective Date,

CENTURYLINK, INC.

q

Willlam A, Stibbs

‘Title: Dirsctor = Labar Ralations
Daile:

Sig nature:

GOMNMUNICATIONS WORKERS OF AMERIGA

Signaturs: C—] o1 wlflL,

Jay T Bayle '

Titles: gslatant to the Vice Prasi — Diatri

Date: 7/ — 3 | = (7.

commum«%mus WORKERS OF AMERIGA

4%7/1/17 el f?ﬂ/\

- Signeturs;
LIsa Bolton

Title: __Vice Prasident - Talecomimunivations

Date: 7’/ %'/ / 7

|NTERNA¥NAL EI‘QOTHERH 0D OF FLECTRICAL WORKERS
Signatursl/ SVl F\"

Lonnie R. Stephenscqd

Title: __Infarnati Presjdent
Date: 7!‘31 | {
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